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Introduction 
 
Nationally, there is a growing commitment to recognizing and supporting high-quality professional 
development for out-of-school time (OST) providers. To support Nevada’s OST field, the Nevada 
Afterschool Network has developed the Out-of-School Time Professional Pathways Certification 
(OSTPPC). The OSTPPC is voluntary and designed to recognize the education, experience, skills, and talents 
of staff working in OST programs.  
 
The OSTPPC is a key way to increase and advance program quality for OST professionals and the youth 
they serve before school, after school, and during summer. The OSTPPC is designed in a three-level 
competency model to be applicable to current and future OST professionals. The OSTPPC aims to elevate 
the quality and effectiveness of OST program providers by: 

● Increasing the quality of programs through highly trained staff 
● Retaining and recognizing the professionals in the field 
● Encouraging ongoing education and training specific to program needs 
● Professionalizing the field 
● Creating career pathways 

The benefits for those who earn their certification(s) include:  

● Enhanced Skills:  

○ Access to curriculum and resources aligned with the Quality Standards for Nevada OST 
Programs designed to enhance one’s knowledge and skill set. 

● Industry Recognition:   

○ Achieving the certification validates one’s expertise and dedication to providing high-quality 
OST experiences for Nevada’s youth. 

● Competitive Advantage  

○ The certification can be used as a powerful tool for those seeking to differentiate 
themselves in the competitive landscape of the OST field. 

 
Acknowledgments: 
The OSTPPC has been reviewed by the Nevada Afterschool Network and its partners. These partners 
include The Children's Cabinet, the Division of Welfare and Supportive Services, the Nevada Department 
of Education, the Nevada Registry, and the University of Nevada, Reno Extension 4-H Youth Development, 
among others. 
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How to Use this Guidance Document 
 
This guidance document provides an overview of the certification information, eligibility, training, and 
professional activity requirements, including information on suggested training topic areas and a list of 
accepted professional activities. This guide also provides a list of training resources, a list of post-secondary 
courses offered in Nevada, and steps on how to complete the application. Applicants are strongly 
encouraged to review the webinar as well as the application checklist at the end of this document prior to 
beginning their certification application. 
  
For questions on the certification process, review the Frequently Asked Questions at the end of this 
document, visit nevadaafterschool.org, or contact NAN@unlv.edu subject line: CERTIFICATE. 
  
 

  

  

https://bit.ly/NANOSTPPC
http://nevadaafterschool.org/
mailto:NAN@unlv.edu
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Overview Information 
  
The OSTPPC requires applicants to provide evidence of their:  

1. Education 
2. Professional Development (i.e., Hours of Training) 
3. Professional Activities 

  
The OSTPPC is offered at three different competency levels, Foundational, Intermediate, and Advanced. 
Please refer to the chart below to identify each certificate level and its corresponding requirements.  
 
Note:  
The applicant will determine which level best aligns with their education and professional experience. If 
there are questions on which certificate level an applicant should pursue, please contact: NAN@unlv.edu 
with the subject line: CERTIFICATE  
  

Certificate 
Level 

Education Employment Hours of 
Training 

Professional 
Activities   

Foundational This level would be 
ideal for:  
● An individual 

working toward 
completion of a high 
school diploma or 
equivalency  
OR 

● An individual with a 
completed high 
school diploma or 
equivalency  

 

This level would be 
ideal for: 
● An individual who is 

still in high school 
● An individual who 

has no OST 
experience but 
wants to pursue 
professional 
development in the 
OST field 

● An individual who 
has been in the out-
of-school time field 
for less than one 
year 
 
 
 
 

20 hours of OST-
related training 
● At least 2 hours 

in each of the 4 
NV OST Program 
Quality 
Standards  

 

5 units of 
Professional 
Activity from one 
or more of the 
approved 
Professional 
Activities (found 
in this guide)  

mailto:NAN@unlv.edu
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Certificate 
Level 

Education Employment Hours of 
Training 

Professional 
Activities 

Intermediate This level would be 
ideal for: 
● An individual with a 

completed high 
school diploma or 
equivalency 

 
 
This individual may 
have some post-
secondary experience 
related to education or 
youth development 
though this is not a 
requirement.  
  

This level would be 
ideal for: 
● An individual who 

has been in the OST 
field for 1-5 years 

● An individual who is 
a new or newly 
promoted site 
supervisor 

30 hours of OST-
related training 
● At least 4 hours 

in each of the 4 
NV OST Program 
Quality 
Standards 

● 5 hours 
dedicated to 
Leadership 
Development 

10 units of 
Professional 
Activity from one 
or more of the 
approved 
Professional 
Activities (found 
in this guide)  

Advanced This level would be 
ideal for: 
● An individual with a 

completed high 
school diploma or 
equivalency 

 
This individual may 
have completed post-
secondary experience 
related to education or 
youth development 
though this is not a 
requirement. 

  

This level would be 
ideal for: 
● An individual who 

has been in the OST 
field for more than 5 
years 

● An individual who is 
either newly 
appointed or 
currently a program 
director 

40 hours of OST-
related training 
● At least 6 hours 

in each of the 4 
NV OST Program 
Quality 
Standards 

● 10 hours 
dedicated to 
Leadership 
Development 

15 units of 
Professional 
Activity from one 
or more of the 
approved 
Professional 
Activities (found 
in this guide) 
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Eligibility 
  
To receive the certification, applicants must be: 

1. At least 16 years of age 

2. Able to satisfy all requirements for the competency level of their choosing (Foundational, 
Intermediate, Advanced) 

3. Provide documentation ensuring all submitted training hours and professional activity participation 
have occurred in the 24 months (Foundational) or 36 months (Intermediate) or 48 months 
(Advanced) preceding an application submission 
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Certification Overview Webinar 
 
To support applicants in navigating the Certification process, NAN has created a Certification Overview 
Webinar. The Webinar is comprised of multiple videos that help walk applicants through areas of the 
Guide, as well as the application. Applicants are highly encouraged to watch these webinars before 
beginning the application process. Webinars can be found here. 
 

Approval Process 
 
Once the applicant has gathered all supporting documentation and submitted their certification application, 
the application is reviewed by a NAN team member. If additional clarification information is needed, a NAN 
team member will contact the applicant via email. Once the application is verified and approved, a NAN 
team member will contact the applicant via email within 60 days of application submission. If given 
permission, the NAN team member will also notify the employer listed on the application about the newly 
approved certification in order to celebrate the applicant’s accomplishment.  
 
Note:   
Applicants who receive a Foundational or Intermediate level certification, that are interested in applying for 
the next level of certification, must wait at least 12 months from the time they receive their initial 
certification to apply for the next level. After 12 months, the applicant can apply for the next level using the 
standard process and requirements for that level of certification. Duplicated training hours and Professional 
Activities will NOT be accepted when pursuing the next level of certification.  
 

  

https://www.youtube.com/channel/UCfUqUZaLghAvw_yz04pPXQQ
https://bit.ly/NANOSTPPC
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Education Verification Requirement 
 
The educational prerequisites for all three competency levels are crafted with the understanding that 
Nevada's OST professionals demonstrate a strong educational foundation and a heartfelt commitment to 
learning. While we highly encourage individuals at each level, especially Intermediate and Advanced, to 
pursue post-secondary education, it is important to note that it is not a mandatory requirement. These 
qualities, coupled with the option for further education, serve as key ingredients for achieving success in 
roles associated with youth development. 
 

Certificate Level Education Documentation Requirement 

Foundational Submit verification of completed high school diploma or equivalency OR 
documentation of current school enrollment.  
 
Proof of education must include a: 

● Copy of high school diploma or equivalency  
OR 

● Unofficial school transcript and a letter from a teacher, school 
administrator, or school counselor (if the applicant is still in school).   

Intermediate Submit verification of completed high school diploma or equivalency OR 
post-secondary experience related to education or youth development.  
 
Proof of education must include a: 

● Copy of high school diploma or equivalency 
OR 

● Letter from school administration verifying high school diploma or 
completed equivalency 

○ The letter must be on official letterhead 
OR 

● Copy of an unofficial transcript showing completed relevant post-
secondary coursework (that is highlighted to be easily identified) 

Advanced Submit verification of completed high school diploma or equivalency OR 
post-secondary experience related to education or youth development.  
 
Proof of education must include a: 

● Copy of high school diploma or equivalency 
OR 
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● Letter from school administration verifying high school diploma or 
completed equivalency 

○ The letter must be on official letterhead 
OR 

○ Copy of an unofficial transcript showing completed relevant 
post-secondary coursework (that is highlighted to be easily 
identified) or completed post-secondary degree 

 
 
 
Note:  
Securing your transcripts may require some time, as educational institutions may have specific processes 
and timelines for issuing documents. To avoid any delays in the document verification process, we 
encourage you to initiate the request for your transcripts at your earliest convenience. 
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Training Hour Requirement 
 
Training for OST professionals ensures that they are equipped with the knowledge and skills necessary to 
provide high-quality and engaging programs for children and youth during their OST hours. Each 
competency level of the OSTPPC has specific training hours requirements (as seen in the chart on the 
following page).  
 
All training submitted must: 

● Be aligned with the Nevada Out-of-School Time Program Quality Standards priority areas: 

1. Youth Development & Social Emotional Learning 
2. Health, Safety, & Security of the Physical Environment 
3. Program Management & Professional Development 
4. Program Structure, Curriculum, & Activities 

● Have occurred for a minimum of 1 hour  

● Have been completed within the last 24 months for Foundational level, 36 months for Intermediate, 
and 48 months for Advanced level 
 

Nevada’s OST Program Quality Standards:  
NAN has identified four essential areas of an effective OST program through extensive review of evidence-
based practices. Each of these areas contains indicators of quality that address organizational policy, staff 
training and preparedness, program structure, family engagement, and inclusive practices. The four areas of 
Nevada’s OST Program Quality Standards are:  
 

1. Youth Development and Social Emotional Learning  
● High-quality programs intentionally incorporate opportunities to guide youth development 

and provide social emotional learning through program policies and curricula.  
 

2. Health, Safety, and Security of the Physical Environment  
● High-quality programs design and maintain their physical environment with the safety of 

participating youth, families, staff, and visitors in mind.  
 

3. Program Management and Professional Development  
● High-quality programs ensure protocols are in place and available to all staff to understand 

program management and opportunities for professional development should be available 
and encouraged for staff at all levels of the organization.  
 

4. Program Structure, Curriculum, and Activities  
● High-quality programs implement evidence-based curricula and activities that are accessible 

to all youth. The goal of this Standard is to provide guidelines for identifying, selecting, and 
implementing curriculum in quality out-of-school programs. 
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More information on the Nevada Out-of-School Time Program Quality Standards can be found here.  
Nevada Out-of-School Time Program Quality Standards also align with the National Afterschool 
Association’s Core Knowledge, Skills, and Competencies. 
  

Certificate Level Training Hours Requirement 

Foundational ● 20 hours of OST-related training 
○ At least 2 hours in each of the 4 Program Quality Standards 

Intermediate ● 30 hours of OST-related training 
○ At least 4 hours in each of the 4 Program Quality Standards 
○ At least 5 hours of training dedicated to Leadership 

Development 

Advanced ● 40 hours of OST-related training 
○ At least 6 hours in each of the 4 Program Quality Standards 
○ At least 10 hours of training dedicated to Leadership 

Development 

  
Training Hours Dedicated to Leadership Development for Intermediate and Advanced 
Certificates Only:  
In order to promote growth and effectiveness in an applicant’s leadership abilities, the Intermediate and 
Advanced Certificates require training hours dedicated to “leadership development”. The Intermediate level 
requires 5 hours, and the Advanced level requires 10 hours. Leadership development training can be any 
training that focuses on expanding the skills, qualities, and confidence of individuals to serve in leadership 
roles.  These trainings must also still align with the 4 Program Quality Standards. It will be up to the 
applicant to identify the leadership training and determine which Standard they align with. 
  
On the following page, you will find the chart for the “Training Topic Suggestions”.  
The training topics listed are not exhaustive or required but rather meant to be a guide to the applicant. 
Training topics are also likely to span more than one Program Quality Standard; it is up to the applicant to 
determine which Program Quality Standard to assign to each training submitted as part of the certification 
application. 
 
Proof of training must include the title of the training, hour(s) of the training, as well as one of the 
following: 

● Copy of the training attendance sheet 
● Copy of a certificate of completion 
● Copy of post-training follow-up communications showing meeting content 

https://www.nevadaafterschool.org/pqat.html
https://www.nevadaafterschool.org/resources/quality-programs/
https://cdn.ymaws.com/naaweb.org/resource/collection/F3611BAF-0B62-42F9-9A26-C376BF35104F/NAA_Core_Knowledge_Skills_Competencies_for_OST_Professionals_rev2023.pdf
https://cdn.ymaws.com/naaweb.org/resource/collection/F3611BAF-0B62-42F9-9A26-C376BF35104F/NAA_Core_Knowledge_Skills_Competencies_for_OST_Professionals_rev2023.pdf
https://bit.ly/NANOSTPPC
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As a reminder:  
All training submitted as part of the Foundational level certification must have occurred for at least an 
hour and must have occurred within the 24 months prior to submitting the application.  
 
All training submitted as part of the Intermediate level certifications must have occurred for at least an 
hour and must have occurred within 36 months prior to submitting the application.  
 
All training submitted as part of the Advanced level certifications must have occurred for at least an hour 
and must have occurred within 48 months prior to submitting the application.  
 
Free training and resources on the topics listed below are available for those who become a member of 
the Nevada Afterschool Network’s FREE online membership program. Those who join have access to the 
Learning Academy and Afterschool Locker, among many other benefits. For more information, visit 
nevadaafterschool.org/membership. 
 

Foundational Competency Level Training Topic Suggestions 
At least 2 hours in each of the 4 OST Program Quality Standards 

Youth Development & Social Emotional 
Learning 

Health, Safety, & Security of the Physical 
Environment 

1. Building Relationships with Youth 

2. Behavior Management 
3. Youth Development 
4. Social Emotional Learning 

5. Family Engagement 

1. Basic Health and Safety in Youth 
Development 

2. First Aid/CPR 

3. Food Safety/Nutrition 

4. Bullying Prevention 

5. Internet Safety 

Program Management & Professional 
Development 

Program Structure, Curriculum, & Activities 

1. Self-Care 

2. Academic & Enrichment Lesson Planning 

3. Effective Communication 

4. Diversity, Equity, Inclusion 

5. Quality Programming 

1. Group Management 
2. Inclusive Program Activities 

3. Building Lesson Plans 

4. Social Skill Development Activities 

5. Effective Homework Help & Tutoring 

**In addition to the topics listed above, First Aid/CPR/AED certification and Child Abuse Prevention 
Mandated Reporter training is HIGHLY encouraged for all applicants. 

https://www.nevadaafterschool.org/membership/
https://mandatedreportertraining.com/nevada/
https://mandatedreportertraining.com/nevada/
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Intermediate Competency Level Training Topic Suggestions 
At least 4 hours in each of the 4 OST Program Quality Standards 
5 hours of training dedicated to leadership development 

Youth Development & Social Emotional 
Learning 

Health, Safety, & Security of the Physical 
Environment 

1. Provider Partnership Building 

2. Creating an Inclusive Program 
Environment 

3. Youth Voice and Choice 

4. Meeting the Needs of All Youth 

5. Engaging Diverse Families and 
Communities 

1. Creating an Accessible Program Space 

2. Youth Wellness & Mental Health 

3. Emergency Planning 

4. Field Trips & Transportation 

5. Lockdown Planning 

Program Management & Professional 
Development 

Program Structure, Curriculum, & Activities 

1. Staff Wellness 

2. Innovative Program Planning 

3. Implicit Bias 

4. Supervisory Leadership & Providing 
Effective Feedback 

5. Self-Assessment Tools for Quality 
Improvement (NAN) 

1. Program Quality Improvement 
2. School Day/ Out-of-School Time 

Alignment 
3. School/Community Partnerships 

4. Creating a Collaborative Culture 

5. Programming/Goals & Outcomes 
Alignment 

**In addition to the topics listed above, First Aid/CPR/AED certification and Child Abuse Prevention 
Mandated Reporter training is HIGHLY encouraged for all applicants.  
 
 
 
 
 
 
 
 
 
 

https://mandatedreportertraining.com/nevada/
https://mandatedreportertraining.com/nevada/
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Advanced Competency Level Training Topic Suggestions 
At least 6 hours in each of the 4 Program Quality Standards 

10 hours of training dedicated to leadership development 

Youth Development & Social Emotional 
Learning 

Health, Safety, & Security of the Physical 
Environment 

1. Coalition Building 

2. Restorative Justice 

3. Youth Leadership 

4. Social Emotional Learning Skill 
Development 

5. Parents as Leaders 

1. Long-Term Safety Planning 

2. Crisis Management 
3. Trauma Informed Care 

4. HIPAA Training 

5. Suicide Prevention 

Program Management & Professional 
Development 

Program Structure, Curriculum, & Activities 

1. Organizational Culture of Wellness 

2. Program Alignment to Standards 

3. Anti-Racism 

4. Managerial Leadership & Providing 
Effective Feedback 

5. Staff Development and Retention 

  

1. Self-Assessment Tools/Quality 
Improvement System 

2. Data-Driven Design & Decision Making 

3. Policy & Advocacy 

4. Financial Management/Grant 
Writing/Sustainability 

5. Program Evaluation 

**In addition to the topics listed above, First Aid/CPR/AED certification and Child Abuse Prevention 
Mandated Reporter training is HIGHLY encouraged for all applicants. 
 
 
Coursework to count toward Training Hours 
In addition to completed training, you may also submit completed high school advanced placement (known 
as an “AP” class) coursework and/or post-secondary coursework to count toward your training hours 
requirement. Post-secondary coursework is defined as any coursework that has been completed after the 
attainment of a high school diploma or GED. This can include but is not limited to coursework done at a 
college, university, vocational school, or apprenticeship.  
 
To be counted toward the training requirement, all completed advanced placement or post-secondary 
coursework must have received a grade of ‘C’ or higher. Completed advanced placements and post-
secondary courses count as 15 hours of training PER CREDIT. (Example: A standard 3-credit 
college/university course will count as 45 hours.) However, each course, no matter the number of credits, 
can ONLY count within one of the 4 Program Standard Quality areas, (i.e. these hours cannot be divided 

https://mandatedreportertraining.com/nevada/
https://mandatedreportertraining.com/nevada/
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among the 4 Program Standard Areas). An applicant must still adhere to the requirement of having the 
needed number of hours within each of the 4 Program Quality Standard areas.  
 
Applicants can determine what course(s) to submit as part of the certification application; suggested course 
content areas are included below.  

● Youth Development 
● Cooperative Education 
● Early Childhood Education and Child Development 
● Educational Leadership 
● Social Science (Psychology, Sociology) 
● Social Work/Counseling  
● Family Science/Human Development 
● Elementary and Secondary Education 
● Special Education 
● Leadership Development 
● Project Management 
● Human Services 
● Business or Public Administration 
● Outdoor or Leisure Education 
● Public Health 

 
A list of Nevada college & university coursework, certifications, & degree programs can be found at the end 
of this document.  
 
Training Resources 
If you are in need of additional training to complete the certification training requirement, below is a list of 
possible training providers: 

● Nevada Afterschool Network’s Online Learning Academy 
● Nevada After School Network’s Best Practices Webinars 
● Nevada Afterschool Network’s Annual Showcase 
● The Children’s Cabinet (Nevada) 
● The Nevada Registry  
● Youth Development Symposium 
● BOOST Conference  
● NAA Convention 
● National Service-Learning Conference 
● National Summer Learning Association Conference 
● 21st Century Community Learning Centers Conference 

 

  

http://nevadaafterschool.org/membership
https://www.nevadaafterschool.org/membership/
https://www.nevadaafterschool.org/nevada-afterschool-showcase/
http://www.boostconference.org/
https://naaweb.org/events/eventdetails.aspx?id=1753803
https://nylc.org/slc/
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Professional Activities Requirement 
  
Professional activities demonstrate expertise and commitment to the OST field. These activities may occur 
on the individual level or as part of a youth development organization or program.   
 
Professional activities also: 

● Engage certification applicants in the broader aspect of OST programs 
● Increase the knowledge of everyone involved in OST programs including professionals, youth, and 

families 
● Increase the knowledge within the greater community about the impact of OST programming 

  
Each competency level requires specific professional activity units.  
 

Certificate Level Units of Professional Activity Required 

Foundational 5 units 

Intermediate 10 units  

Advanced 15 units  

  
The approved professional activities and their corresponding units can be found in the chart on the 
following page.  
 
Applicants are required to submit verification documentation for one or more professional activities, as 
outlined in the chart on the following page. Each professional activity specifies the necessary 
documentation for inclusion in the application. In cases where listed documentation is unattainable, 
applicants may use the Professional Activities Verification Template provided at the end of this document. 
Each professional activity is assigned a specific number of units, and applicants should be aware of the 
required units for each certification competency level. It is possible that documentation for multiple 
professional activities may need to be submitted to meet the specified unit criteria. 
 
As a reminder: 
Participation in the selected professional activities must have occurred in the last 24 months for the 
Foundational level, 36 months for the Intermediate level, and 48 months for the Advanced level. Each 
professional activity must only be completed ONCE per application cycle. No duplicated professional 
activities will be accepted. All professional activities documentation must be submitted as PDF documents.   
 

https://bit.ly/NANOSTPPC
https://drive.google.com/uc?export=download&id=1aL8t8vdB00QaqVlaqD5GU8SA5PypKS9A
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Unit Professional Activity Required Verification 
Documentation 

Activity Resources  

1 Attend (at least one) of your 
organization, district, or city’s board 
meetings.  
Type up what was discussed and how it 
could or is currently impacting the OST 
field. Discuss your takeaways to a 
supervisor, Board of Directors, 
educational instructor, or peer if no 
higher leadership exists.  

Letter from a supervisor, 
board member, educational 
instructor, OR peer if no 
higher leadership exists, 
documenting this activity has 
been completed 

NV Public Meetings 
Notice 

1 Hold a membership with a local or 
national organization that supports 
youth for at least 3 months. 

Certificate, membership card, 
or letter of confirmation of 
membership from the 
organization 

Locate NV Out-of-
School Time Programs 

Organizations Serving 
Children & Youth 

Nevada Nonprofits that 
Support Children and 
Youth 
 
Federally Funded 
Programs that Serve 
Youth: Map My 
Community 

Nevada 211: Child 
Services Resources 

1 Receive observational feedback on age-
appropriate activity that you have 
facilitated from a program director, 
supervisor, or educational instructor 

Letter from a supervisor, 
board member, educational 
instructor, OR peer if no 
higher leadership exists, 
documenting this activity has 
been completed 

Mizzen by Mott 

Curricula Resources 
 

Observational 
Feedback Form 
Template 

https://notice.nv.gov/
https://notice.nv.gov/
https://www.nevadaafterschool.org/resources/nevada-ost-map/
https://www.nevadaafterschool.org/resources/nevada-ost-map/
https://www.ala.org/alsc/aboutalsc/external-relationships/organizations
https://www.ala.org/alsc/aboutalsc/external-relationships/organizations
https://greatnonprofits.org/state/Nevada/category:Children+and+Youth/sort:review_count/direction:desc
https://greatnonprofits.org/state/Nevada/category:Children+and+Youth/sort:review_count/direction:desc
https://greatnonprofits.org/state/Nevada/category:Children+and+Youth/sort:review_count/direction:desc
https://greatnonprofits.org/state/Nevada/category:Children+and+Youth/sort:review_count/direction:desc
https://youth.gov/map-my-community
https://youth.gov/map-my-community
https://youth.gov/map-my-community
https://youth.gov/map-my-community
https://www.nevada211.org/children-services/
https://www.nevada211.org/children-services/
https://www.mizzen.org/
https://toolkit.afterschoolalliance.org/running-a-program/curricula/
https://toolkit.afterschoolalliance.org/running-a-program/curricula/
https://www.modelteaching.com/education-resource-item/listing/teacher-observation-feedback-form
https://www.modelteaching.com/education-resource-item/listing/teacher-observation-feedback-form
https://www.modelteaching.com/education-resource-item/listing/teacher-observation-feedback-form
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2 Assist with planning and hosting a 
family or community night at a program 

Letter from a supervisor, 
board member, educational 
instructor, OR peer if no 
higher leadership exists, 
documenting your role and 
date of the 
family/community night 

Event Ideas and 
Activities 
 
Family Night Ideas 

2 Create a behavior plan for one student 
and present it to a supervisor, Board of 
Directors, educational instructor, or 
peer if no higher leadership exists. 
 
(Plan does not have to be implemented, but 
is highly encouraged as long as proper 
approval is given by all applicable parties.)  

Letter from a supervisor, 
board member, educational 
instructor, OR peer if no 
higher leadership exists, 
documenting this activity has 
been completed 

Behavioral Health 
Toolkit 
 
Behavior Management 
Resources 

Positive Behavior 
Intervention Supports: 
Basics for Afterschool 
Programs 

2 Design at least 2 activities that 
incorporate age-appropriate content 
for ages served at your organization (or 
potential organization if seeking 
employment) and share with a 
supervisor, Board of Directors, 
educational instructor, or peer if no 
higher leadership exists. 

Letter from a supervisor, 
board member, educational 
instructor, OR peer if no 
higher leadership exists, 
documenting this activity has 
been completed 

Curricula Resources 

NAN Program 
Structure, Curriculum 
and Activities Quality 
Standard 

Downloadable Lesson 
Plan Template 

2 Design at least 2 STEM (science, 
technology, engineering, math) specific 
activities that incorporate age-
appropriate content for ages served at 
your organization (or potential 
organization if seeking employment) 
and share with a supervisor, Board of 
Directors, educational instructor, or 
peer if no higher leadership exists. 

Letter from a supervisor, 
board member, educational 
instructor, OR peer if no 
higher leadership exists, 
documenting this activity has 
been completed 

STEM Resources 

STEM Activities 

STEM Lesson Plans 

Downloadable Lesson 
Plan Template 

https://www.afterschoolalliance.org/loaEventIdeas.cfm
https://www.afterschoolalliance.org/loaEventIdeas.cfm
https://www.afterschoolalliance.org/loaEventIdeas.cfm
https://www.afterschoolalliance.org/loaEventIdeas.cfm
https://thatafterschoollife.com/family_night.html
https://www.afterschoolga.org/wp-content/uploads/2022/01/BH-Toolkit-for-Afterschool-Programs-Final-compressed.pdf
https://www.afterschoolga.org/wp-content/uploads/2022/01/BH-Toolkit-for-Afterschool-Programs-Final-compressed.pdf
https://www.afterschoolga.org/wp-content/uploads/2022/01/BH-Toolkit-for-Afterschool-Programs-Final-compressed.pdf
https://www.afterschoolga.org/wp-content/uploads/2022/01/BH-Toolkit-for-Afterschool-Programs-Final-compressed.pdf
https://utahafterschool.org/program-resources/resource-library/item/466-behavior-management
https://utahafterschool.org/program-resources/resource-library/item/466-behavior-management
https://oregonask.org/wp-content/uploads/2020/09/pbis-in-afterschool-handbook_final.pdf
https://oregonask.org/wp-content/uploads/2020/09/pbis-in-afterschool-handbook_final.pdf
https://oregonask.org/wp-content/uploads/2020/09/pbis-in-afterschool-handbook_final.pdf
https://oregonask.org/wp-content/uploads/2020/09/pbis-in-afterschool-handbook_final.pdf
https://toolkit.afterschoolalliance.org/running-a-program/curricula/
https://www.nevadaafterschool.org/wp-content/uploads/2023/08/pqat-category_4-curriculum.pdf
https://www.nevadaafterschool.org/wp-content/uploads/2023/08/pqat-category_4-curriculum.pdf
https://www.nevadaafterschool.org/wp-content/uploads/2023/08/pqat-category_4-curriculum.pdf
https://www.nevadaafterschool.org/wp-content/uploads/2023/08/pqat-category_4-curriculum.pdf
http://www.thatafterschoollife.com/wp-content/uploads/2019/12/TASL-sample-lesson-plan.docx
http://www.thatafterschoollife.com/wp-content/uploads/2019/12/TASL-sample-lesson-plan.docx
https://www.afterschoolalliance.org/loaSTEM.cfm
https://www.sciencebuddies.org/stem-activities
https://www.sciencebuddies.org/teacher-resources/lesson-plans
http://www.thatafterschoollife.com/wp-content/uploads/2019/12/TASL-sample-lesson-plan.docx
http://www.thatafterschoollife.com/wp-content/uploads/2019/12/TASL-sample-lesson-plan.docx
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2 Engage stakeholders, such as 
community partners and organizations, 
in a specific event 

Letter from a supervisor, 
board member, educational 
instructor, OR peer if no 
higher leadership exists, 
documenting this work has 
been completed 

The Power of 
Community-School 
Partnerships in 
Expanding Learning 
 
Strengthening 
Partnerships 

2 Participate in a “Lights On Afterschool” 
planning team  
 
(Lights On Afterschool awareness campaign 
happens yearly in October. Therefore, 
please participate on a planning team at 
least 3 months prior to the Lights On event, 
or as soon as the planning team allows.) 

Letter from a program 
director or Lights On 
Afterschool planning team 
member documenting your 
active participation on the 
planning team 

Find a Lights On 
Afterschool Event 

NV Lights On 
Afterschool 

3 Create a curriculum series of 6-8 week-
long fun/hobby clubs that are age and 
developmentally appropriate for 2 
separate age groups (1 curriculum per 
age group) served by your program (or 
potential program if seeking 
employment). Present the series to a 
supervisor, Board of Directors, 
educational instructor, or peer if no 
higher leadership exists. 
 
(The clubs do not have to be implemented 
but it is highly encouraged as long as 
proper approval is given.) 

Letter from a supervisor, 
board member, educational 
instructor, OR peer if no 
higher leadership exists, 
documenting this activity has 
been completed 

17 Ideas for 
Afterschool Clubs 

Alternative and 
Creative After School 
Activities and Ideas  

20 After School Clubs 
for Students of All Ages 

3 Create a team building plan/process for 
OST program staff with the goal of 
boosting employment satisfaction, staff 
retention, and communication skills. 
Review your plan/process with a 
supervisor, Board of Directors, 
educational instructor, or peer if no 
higher leadership exists.  

Letter from a supervisor, 
board member, educational 
instructor, OR peer if no 
higher leadership exists, 
documenting this activity has 
been completed 

60 Team Building 
Activities 

50 Team Building 
Activities 
 

https://www.expandinglearning.org/expandingminds/section-iv-power-community-school-partnerships-expanding-learning
https://www.expandinglearning.org/expandingminds/section-iv-power-community-school-partnerships-expanding-learning
https://www.expandinglearning.org/expandingminds/section-iv-power-community-school-partnerships-expanding-learning
https://www.expandinglearning.org/expandingminds/section-iv-power-community-school-partnerships-expanding-learning
https://www.expandinglearning.org/expandingminds/section-iv-power-community-school-partnerships-expanding-learning
https://www.expandinglearning.org/expandingminds/section-iv-power-community-school-partnerships-expanding-learning
https://wallacefoundation.org/report/strengthening-partnerships-and-building-public-will-out-school-time-programs
https://wallacefoundation.org/report/strengthening-partnerships-and-building-public-will-out-school-time-programs
http://www.afterschoolalliance.org/loaFindEvent.cfm
http://www.afterschoolalliance.org/loaFindEvent.cfm
https://www.nevadaafterschool.org/advocacy/lights-on-afterschool/
https://www.nevadaafterschool.org/advocacy/lights-on-afterschool/
https://scienceandliteracy.org/ideas-for-afterschool-clubs/?expand_article=1
https://scienceandliteracy.org/ideas-for-afterschool-clubs/?expand_article=1
https://www.kidsclubhq.com/articles/after-school-activities-and-ideas/
https://www.kidsclubhq.com/articles/after-school-activities-and-ideas/
https://www.kidsclubhq.com/articles/after-school-activities-and-ideas/
https://www.teachingexpertise.com/classroom-ideas/afterschool-clubs/
https://www.teachingexpertise.com/classroom-ideas/afterschool-clubs/
https://www.sessionlab.com/blog/team-building-activities/
https://www.sessionlab.com/blog/team-building-activities/
https://www.indeed.com/career-advice/career-development/team-building-games
https://www.indeed.com/career-advice/career-development/team-building-games
https://www.indeed.com/career-advice/career-development/team-building-games
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(Plan does not have to be implemented but 
is highly encouraged as long as proper 
approval is given.) 

Team Building Program 
Examples 

Benefits of Team 
Building Activities at 
Work 

3 Develop a community engagement 
plan/process and review with your 
supervisor, Board of Directors, or peer 
(if you are the current program 
director).  
 
(Plan does not have to be implemented but 
is highly encouraged as long as proper 
approval is given.) 

Letter from a supervisor, 
board member, educational 
instructor, OR peer if no 
higher leadership exists, 
documenting this activity has 
been completed 

Cultivating Partnerships 
 
Fostering Connections 
to the Community 

3 Develop a cultural competency 
plan/process for the program and share 
with a supervisor, Board of Directors, 
educational instructor, or peer if no 
higher leadership exists.  

Letter from a supervisor, 
board member, educational 
instructor, OR peer if no 
higher leadership exists, 
documenting this activity has 
been completed 

Equity Toolkits 
 
HSI Diversity, Equity 
and Inclusion Training 
Resources 

Agency Cultural Plan 
Format 

Cultural Competency 
and Humility Goal 
Template 

 NV Cultural 
Competency Training 
Resources 

3 Develop and facilitate an ongoing 
leadership group with the youth in the 
program (meeting weekly, for at least 3 
months long) 

Letter from a supervisor, 
board member, OR peer if no 
higher leadership exists, 
documenting this activity has 
been completed 

Leadership After School 
Programs 

Maximizing Youth 
Leadership in Out of 

https://teambuilding.com/blog/team-building-programs
https://teambuilding.com/blog/team-building-programs
https://teambuilding.com/blog/benefits-of-team-building
https://teambuilding.com/blog/benefits-of-team-building
https://teambuilding.com/blog/benefits-of-team-building
https://toolkit.afterschoolalliance.org/sustaining-a-program/cultivating-partnerships/
https://toolkit.afterschoolalliance.org/sustaining-a-program/cultivating-partnerships/
https://www.afterschoolalliance.org/researchServiceLearning.cfm
https://www.afterschoolalliance.org/researchServiceLearning.cfm
https://toolkit.afterschoolalliance.org/running-a-program/equity/
https://toolkit.afterschoolalliance.org/running-a-program/equity/
https://goto.hsi.com/abm-sem-workplace-diversity-equity-and-inclusion-training-for-employees?leadsourcelvl1=MKT+-+Google+Adwords&leadsourcelvl2=Diversity+and+Inclusion&leadsourcelvl3=DEI+Training&utm_term=cultural%20sensitivity%20training&utm_campaign=Diversity+%26+Inclusion&utm_source=adwords&utm_medium=ppc&hsa_acc=5110386882&hsa_net=adwords&hsa_cam=16000708727&hsa_ad=576643907466&hsa_kw=cultural%20sensitivity%20training&hsa_grp=129915537742&hsa_mt=p&hsa_ver=3&hsa_src=g&hsa_tgt=kwd-297950742176&gclid=Cj0KCQjw0bunBhD9ARIsAAZl0E3z7QVP9BeNF5u_9I0ldQhm63Zb4fOCHpW9ohjCibecPPXnf9yKOn4aAnlNEALw_wcB
https://goto.hsi.com/abm-sem-workplace-diversity-equity-and-inclusion-training-for-employees?leadsourcelvl1=MKT+-+Google+Adwords&leadsourcelvl2=Diversity+and+Inclusion&leadsourcelvl3=DEI+Training&utm_term=cultural%20sensitivity%20training&utm_campaign=Diversity+%26+Inclusion&utm_source=adwords&utm_medium=ppc&hsa_acc=5110386882&hsa_net=adwords&hsa_cam=16000708727&hsa_ad=576643907466&hsa_kw=cultural%20sensitivity%20training&hsa_grp=129915537742&hsa_mt=p&hsa_ver=3&hsa_src=g&hsa_tgt=kwd-297950742176&gclid=Cj0KCQjw0bunBhD9ARIsAAZl0E3z7QVP9BeNF5u_9I0ldQhm63Zb4fOCHpW9ohjCibecPPXnf9yKOn4aAnlNEALw_wcB
https://goto.hsi.com/abm-sem-workplace-diversity-equity-and-inclusion-training-for-employees?leadsourcelvl1=MKT+-+Google+Adwords&leadsourcelvl2=Diversity+and+Inclusion&leadsourcelvl3=DEI+Training&utm_term=cultural%20sensitivity%20training&utm_campaign=Diversity+%26+Inclusion&utm_source=adwords&utm_medium=ppc&hsa_acc=5110386882&hsa_net=adwords&hsa_cam=16000708727&hsa_ad=576643907466&hsa_kw=cultural%20sensitivity%20training&hsa_grp=129915537742&hsa_mt=p&hsa_ver=3&hsa_src=g&hsa_tgt=kwd-297950742176&gclid=Cj0KCQjw0bunBhD9ARIsAAZl0E3z7QVP9BeNF5u_9I0ldQhm63Zb4fOCHpW9ohjCibecPPXnf9yKOn4aAnlNEALw_wcB
https://omh.ny.gov/omhweb/cultural_competence/guidance/agency_plan.html
https://omh.ny.gov/omhweb/cultural_competence/guidance/agency_plan.html
https://ready.web.unc.edu/wp-content/uploads/sites/16627/2018/08/Goalsculturallycompetent.pdf
https://ready.web.unc.edu/wp-content/uploads/sites/16627/2018/08/Goalsculturallycompetent.pdf
https://ready.web.unc.edu/wp-content/uploads/sites/16627/2018/08/Goalsculturallycompetent.pdf
https://dpbh.nv.gov/Reg/HealthFacilities/dta/Training/CCT-Resources/
https://dpbh.nv.gov/Reg/HealthFacilities/dta/Training/CCT-Resources/
https://dpbh.nv.gov/Reg/HealthFacilities/dta/Training/CCT-Resources/
https://www.teenlife.com/category/enrichment/leadership-after-school-programs/
https://www.teenlife.com/category/enrichment/leadership-after-school-programs/
https://jyd.pitt.edu/ojs/jyd/article/view/22-17-3-RES-01
https://jyd.pitt.edu/ojs/jyd/article/view/22-17-3-RES-01
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School Time Programs: 
Best Practices 

Involving Youth in 
Youth Positive 
Development 
 
Facilitation Tips 

3 Gain certification in First Aid, CPR, and 
AED (Automated External Defibrillator) 

Copy of Certification Card or 
other document showing a 
valid certification  
*to utilize this as part of the 
professional activities 
requirement, the certification 
MUST be active  

American Heart 
Association Class 
Locator 

American Red Cross 
Class Locator 

HSI Class Locator 

3 Participate in a committee through 
NAN (for at least 6 months) 

Document from NAN 
highlighting your role, 
contribution, and dates of 
participation  

Contact NAN to learn 
more about current 
committee openings 

3 Participate with a local PTO/SOT or 
community-based committee (for at 
least 6 months) 

Record or certificate from 
sponsoring agency/agency 
leadership 

National PTA Locator 
 

Nevada Nonprofit 
Board Openings 

3 Present a training on a relevant topic 
for your staff (1 hour minimum) 

Letter from a supervisor, 
board member, educational 
instructor, OR peer if no 
higher leadership exists, 
documenting your role, as 
well as the dates of the 
training 

Delivering a Training 
Session 

https://jyd.pitt.edu/ojs/jyd/article/view/22-17-3-RES-01
https://jyd.pitt.edu/ojs/jyd/article/view/22-17-3-RES-01
https://youth.gov/youth-topics/involving-youth-positive-youth-development
https://youth.gov/youth-topics/involving-youth-positive-youth-development
https://youth.gov/youth-topics/involving-youth-positive-youth-development
https://www.actforyouth.net/pyd/professionals/facilitation-tips.cfm
https://atlas.heart.org/home
https://atlas.heart.org/home
https://atlas.heart.org/home
https://www.redcross.org/take-a-class?utm_source=RCO&utm_medium=For_Individuals_Find_Classes_and_Certification&utm_content=For_Individuals_Find_Classes
https://www.redcross.org/take-a-class?utm_source=RCO&utm_medium=For_Individuals_Find_Classes_and_Certification&utm_content=For_Individuals_Find_Classes
https://hsi.com/solutions/cpr-aed-first-aid-training
https://www.nevadaafterschool.org/contact/
https://www.nevadaafterschool.org/contact/
https://www.nevadaafterschool.org/contact/
https://member.pta.org/Run-Your-PTA/PTA-Lookup
https://member.pta.org/Run-Your-PTA/PTA-Lookup
https://nevadavolunteers.org/board-position-search/
https://nevadavolunteers.org/board-position-search/
https://ctb.ku.edu/en/table-of-contents/structure/training-and-technical-assistance/deliver-training-session/main
https://ctb.ku.edu/en/table-of-contents/structure/training-and-technical-assistance/deliver-training-session/main
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3 Review and revise a program’s 
inclusivity plan/process for kids with 
different abilities. If no plan or process 
exists, help create one. Review your 
plan/process with a supervisor, Board 
of Directors, educational instructor, or 
peer if no higher leadership exists.  
 
(Plan does not have to be implemented but 
is highly encouraged as long as proper 
approval is given.) 

Letter from a supervisor, 
board member, OR peer if no 
higher leadership exists, 
documenting this activity has 
been completed 

Creating Inclusive 
Program Environments 
for Youth with 
Different Abilities: A 
Manual 

American After 3PM 
for Children with 
Special Needs or 
Disabilities 

3 Revise a program’s emergency/safety 
plan and review with a supervisor, 
Board of Directors, educational 
instructor, or peer if no higher 
leadership exists.  
 
(Plan does not have to be implemented, but 
is highly encouraged as long as proper 
approval is given.) 

Letter from a supervisor, 
board member, educational 
instructor, OR peer if no 
higher leadership exists, 
documenting your role in 
revising the plan 

Developing and 
Implementing a Safety 
Plan 

Emergency Planning 
Template Resource 

NAN Health, Safety, 
and Security of Physical 
Environment Program 
Standard 

4 Create, implement and analyze a survey 
relevant to the field of OST.  
Document the results of the survey and 
share them with a supervisor, Board of 
Directors, educational instructor, or 
peer if no higher leadership exists 

Document with highlights on 
survey results Survey Development 

Developing a Needs 
Assessment 

Example: The Youth 
and Program Strengths 
Survey 

4 Present a training on a relevant topic at 
a regional or state conference or event 
(1- hour minimum) 

Record or certificate from 
sponsoring agency 
highlighting your name and 
training topic  

  

https://www.actforyouth.net/pro-resources/trainings/inclusive-manual.cfm
https://www.actforyouth.net/pro-resources/trainings/inclusive-manual.cfm
https://www.actforyouth.net/pro-resources/trainings/inclusive-manual.cfm
https://www.actforyouth.net/pro-resources/trainings/inclusive-manual.cfm
https://www.actforyouth.net/pro-resources/trainings/inclusive-manual.cfm
http://afterschoolalliance.org/documents/AA3PM-2020/AA3PM-Special-Needs-2021-Brief.pdf
http://afterschoolalliance.org/documents/AA3PM-2020/AA3PM-Special-Needs-2021-Brief.pdf
http://afterschoolalliance.org/documents/AA3PM-2020/AA3PM-Special-Needs-2021-Brief.pdf
http://afterschoolalliance.org/documents/AA3PM-2020/AA3PM-Special-Needs-2021-Brief.pdf
https://y4yarchives.org/y4yclickandgo/developing-and-implementing-a-safety-plan/2636
https://y4yarchives.org/y4yclickandgo/developing-and-implementing-a-safety-plan/2636
https://y4yarchives.org/y4yclickandgo/developing-and-implementing-a-safety-plan/2636
https://y4yarchives.org/y4yclickandgo/developing-and-implementing-a-safety-plan/2636
https://rcrctoolbox.org/toolbox/emergency-planning-template-for-after-school-programs/
https://rcrctoolbox.org/toolbox/emergency-planning-template-for-after-school-programs/
https://www.nevadaafterschool.org/wp-content/uploads/2023/08/pqat-category_2-safety.pdf
https://www.nevadaafterschool.org/wp-content/uploads/2023/08/pqat-category_2-safety.pdf
https://www.nevadaafterschool.org/wp-content/uploads/2023/08/pqat-category_2-safety.pdf
https://www.nevadaafterschool.org/wp-content/uploads/2023/08/pqat-category_2-safety.pdf
https://nmhec.org/survey-development-ac/
https://y4yarchives.org/y4yclickandgo/developing-a-needs-assessment/1546
https://y4yarchives.org/y4yclickandgo/developing-a-needs-assessment/1546
https://www.search-institute.org/surveys/choosing-a-survey/yaps/
https://www.search-institute.org/surveys/choosing-a-survey/yaps/
https://www.search-institute.org/surveys/choosing-a-survey/yaps/
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If you would like to submit proof of participation in a professional activity that is not listed in the chart 
above, please email NAN@unlv.edu subject line: CERTIFICATE for approval and the number of units to be 
assigned prior to submitting your certification application. Within your email, please provide a brief 
description of your professional activity as well as how many corresponding units you feel appropriate. 

5 Become a trainer on a relevant topic Record or certificate from 
sponsoring agency   

5 Be the primary writer of a grant.  Letter from a supervisor, 
board member, educational 
instructor, OR peer if no 
higher leadership exists, 
documenting your role and 
grant name 

Tips on Writing 
Proposals 

Budgeting for Grants 

Grant Writing 
Resources 

5 Lead a committee through NAN (for at 
least 6 months) 

Document from NAN 
highlighting your role and 
contributions 

Contact NAN to learn 
more about current 
committee 
opportunities 

5 Participate in a panel at a national 
conference 

Record or certificate from 
sponsoring agency Panelist Tips 

5 Present a training on a relevant topic at 
a national conference or event (1-hour 
minimum) 

Record or certificate from 
sponsoring agency   

10 Be a year-long mentor to an OST 
professional.  
Mentorship logistics are to be 
determined by the mentor and mentee, 
as well as the OST 
program/organization leadership.  

Documentation of your work, 
including dates, and 
examples of what was 
accomplished throughout the 
mentorship from the 
program or the organization 
that contracted you to 
mentor 

Locate NV Out-of-
School Time Programs 

5 Ways to Become a 
Better Mentor 

mailto:NAN@unlv.edu
https://bit.ly/NANOSTPPC
http://www.afterschoolalliance.org/fundingWritingProposals.cfm
http://www.afterschoolalliance.org/fundingWritingProposals.cfm
https://guides.library.unlv.edu/ld.php?content_id=70755116
https://www.unr.edu/writing-speaking-center/grant-writing-and-research-proposal-resources/grant-writing
https://www.unr.edu/writing-speaking-center/grant-writing-and-research-proposal-resources/grant-writing
https://www.nevadaafterschool.org/contact/
https://www.nevadaafterschool.org/contact/
https://www.nevadaafterschool.org/contact/
https://www.nevadaafterschool.org/contact/
https://www.forbes.com/sites/forbesbusinesscouncil/2020/03/23/speaking-on-a-panel-keep-these-15-important-things-in-mind/?sh=142b1a3d42c9
https://www.nevadaafterschool.org/resources/nevada-ost-map/
https://www.nevadaafterschool.org/resources/nevada-ost-map/
https://www.businessnewsdaily.com/3504-how-to-mentor.html
https://www.businessnewsdaily.com/3504-how-to-mentor.html
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Please note that NAN will make the final determination of both the approval and the number of units. 
 
If you are not able to get the required documentation listed, you may complete a Professional Activities 
Verification Template as proof of completion.  

  

https://drive.google.com/uc?export=download&id=1aL8t8vdB00QaqVlaqD5GU8SA5PypKS9A
https://drive.google.com/uc?export=download&id=1aL8t8vdB00QaqVlaqD5GU8SA5PypKS9A
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Appendices  
  

Frequently Asked Questions 
  

1. Where do I begin the certificate process? 

To start the certification process, thoroughly review this certificate guidance and determine which 
certificate level best aligns with your education and professional experience. Once you know what level 
you would like to apply for, gather your education documentation, training documentation, and 
professional activities documentation that you will need to submit (see application checklist). Once you 
have gathered all of the needed documentation, complete the certificate application online, via 
bit.ly/NANOSTPPC 
  

2. How do I determine which certificate level is best for me? 

To determine which certificate level is best for you, review the chart in the Overview Information section 
of this document. Take time to reflect on the training and professional activities you have received in the 
last 24 months (for Foundational level), or 36 months (Intermediate), or 48 months (Advanced) and how 
they align with the information on the chart.  
  

3. What is accepted for training documentation? 

You can submit verification of completed training in one of three different ways; a copy of the training 
attendance sheet, a copy of a certificate of completion, or a copy of post-training follow-up 
communications showing meeting content. 
  

4. How do I count post-secondary courses towards the training requirement? 

To count a post-secondary course(s) toward the training requirement, please submit an unofficial transcript 
showing the course(s) completed that you would like to count. Ensure the courses you intend to count 
towards your training requirement are highlighted, marked, or noted. Submitting a full unofficial transcript 
with no indication of which course(s) you would like to count toward the training requirement will not be 
considered as part of your application. 
  

5. What if I completed relevant training, post-secondary courses, or participated in professional 
activities longer than 24 months (Foundational), 36 months (Intermediate), or 48 months  
(Advanced) ago—can it be counted toward the certification requirements? 

To be considered for this certification process, all training, post-secondary courses, and professional 
activities must have occurred within 24 months (Foundational), 36 months (Intermediate), or 48 months 
(Advanced) of the date you submit your application. 
  

6. Where can I access more training? 

Several suggested training topics for each certificate level are available via NAN’s Online Learning 
Academy. Free training and resources are available for those who become a member of the Nevada 

https://bit.ly/NANOSTPPC
https://bit.ly/NANOSTPPC
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Afterschool Network’s FREE online membership program. Those who join have access to the Online 
Learning Academy and Afterschool Locker, among many other benefits. For more information, visit 
nevadaafterschool.org/membership. 
  

7. What is considered a relevant Professional Activity to include as part of my application? 

A relevant professional activity is something you have completed or have participated in/are currently 
participating in that goes above and beyond your day-to-day job tasks. This could be something that 
occurred in a professional setting or something that you completed/participated in during your free time. 
As a reminder, the professional activities you include in your certification application must have occurred 
within the last 24 months for Foundational level certification, 36 months for Intermediate, and 48 months 
for the Advanced certification.   
  

8. Where can I access professional activities that count toward the certification? 

If you are in need of professional activities to include in your certification application, you should first seek 
out activities within your organization. If there are not any activities available within your organization, or 
you are not currently employed by an OST program, consider volunteering at an OST program, partnering 
with an educational instructor, presenting at a local, state, or national conference, or participating in a 
relevant community-based committee.  
  

9. When/how will I find out if my application is approved? 

After submitting your application, a NAN staff member will verify your required documentation and review 
your application questions. If the NAN staff member feels the application is incomplete, they will contact 
you via email to make any necessary changes to your application. If the NAN staff member feels the 
application is complete, they will contact you via email with your approval and certificate! If approved, the 
NAN staff member will also notify the employer (with your permission) you listed on your application about 
your newly approved certificate. 
  

10. How do I ensure the public is aware that I have received my certification? 

The Out-of-School Time Professional Pathways Certification serves as a visible achievement of an 
individual’s professionalism and commitment to the field. Professionals are encouraged to display their 
certification openly and proudly to promote the professionalism of the OST field by: 

● Including the certification on your resume 
● Including the certification initials in your email signature 

○ OSTPPC (Out-of-School Time Professional Pathways Certification) 
● Hanging your certification in a prominent location in your office or program site 
● Talking about the certification on social media using hashtags:  

○ #OSTPPC 
○ #outofschooltimecareer 
○ #NANbeyondtheclassroom  

   

https://www.nevadaafterschool.org/membership/
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Certification Application Checklist 
  
Before submitting your application, please review the checklist to ensure your application is complete. 

 
 Education documentation 

○ Copy of unofficial high school transcript AND a letter (on official letterhead) from a school 
administration official, teacher, or counselor (if the applicant is still in high school)  

OR 
○ Copy of high school diploma or equivalency 

OR 
○ Copy of complete degree or certificate; or copy of unofficial transcripts from a post-

secondary entity 
 

 Training Hours documentation 
○ Training hours documentation evidence can include Training Attendance Sheet, Certificate 

of Completion, copy of post-training follow up communications showing meeting content, or 
an unofficial transcript showing relevant completed coursework 
 

 Professional Activities documentation 
○ Submit required documentation required for the activities completed (see the Professional 

Activities chart for specific documentation required) 
■ If the documentation listed with the professional activity is not attainable, you may 

complete a verification template as proof of completion.  
 

 Submit your complete application at: bit.ly/NANOSTPPC  
  

 
 
Note: 
Once you BEGIN the application, you must complete it in one session. Stopping midway may result in 
losing your progress. 
 
 
 
 

 
  

https://drive.google.com/uc?export=download&id=1aL8t8vdB00QaqVlaqD5GU8SA5PypKS9A
https://bit.ly/NANOSTPPC
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Additional Resources 
 
Nevada Afterschool Network’s Membership Program Information 
 

By applying as a new member, you are joining a network of youth workers just like you from across the 
state who are committed to supporting our mission to empower afterschool programs and provide quality 
education to our youth.  
Benefits to being a Member include: 

• New Member Welcome Kit 
• Members Only Sharing Forums 
• Access to our Afterschool Locker 
• Access to our Online Learning Academy 
• Access to Free and Discounted Professional Development 

Join now at nevadaafterschool.org/membership  

National Afterschool Association Core Knowledge, Skills, and Competencies 

The National Afterschool Association Core Knowledge, Skills, and Competencies for Out-of-School Time 
Professionals (CKSCs) have been developed to enable afterschool and youth development practitioners to 
demonstrate expertise and gain a higher level of recognition within their communities–particularly from 
school officials–that has long been sought after. The CKSCs outline what professionals who work with and 
for youth need to know, show, and grow to positively impact young people and the field. The CKSCs can be 
used across organizations, programs, and funding streams to define what it takes to work with and for 
children and youth. They can also guide the development of compensation structures, inclusive and 
culturally responsive hiring practices, professional development (PD) and PD plans, career pathways, 
credentials and qualifications, and mechanisms for demonstrating and assessing practitioner’s skills. 
  
Click here to access the National Afterschool Association Core Knowledge, Skills, and Competencies for 
Out-of-School Time Professionals Guide 
 
  
Code of Ethics   
The NAA Code of Ethics sets standards of conduct for the afterschool professional. It was designed as a 
resource to assist the afterschool professional in understanding the ethical responsibilities inherent in 
providing after school programs for children ages 5-18. The NAA Code of Ethics is intended to define the 
principles and practices that guide ethical decision-making strategies of afterschool professionals to ensure 
safe, nurturing environments and positive relationships for children and youth. 
  
Click here to access the  NAA Code of Ethics 
 
 

file:///C:/Users/zimney/Downloads/nevadaafterschool.org/membership
https://cdn.ymaws.com/naaweb.org/resource/collection/F3611BAF-0B62-42F9-9A26-C376BF35104F/NAA_Core_Knowledge_Skills_Competencies_for_OST_Professionals_rev2023.pdf
https://cdn.ymaws.com/naaweb.org/resource/collection/F3611BAF-0B62-42F9-9A26-C376BF35104F/NAA_Core_Knowledge_Skills_Competencies_for_OST_Professionals_rev2023.pdf
https://www.acrossnh.org/_files/ugd/86ede4_c6535b77751f42a68fb26156966596e4.pdf
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Additional Guides and Resources from the National Afterschool Association: 
● Guide to Self-Care 
● The Afterschool Leadership Landscape: Supporting and Strengthening Racial Equity 
● The Afterschool Guide for Staff Team Building Activities 
● The OST Leader’s Guide To Equitable Hiring and Staff Development Practices 
● The Afterschool Guide to Trauma-Sensitive Practices 
● New Staff Starting this Fall? 
● The Afterschool Guide to Building Relationships and Routines 

 

 
Nevada College & Universities Coursework & Degree Programs 
Below is a list of Nevada Universities, Colleges, and Organizations that offer degrees, programs, and 
continuing education related to the Foundational, Intermediate, and Advanced Competency Level Training 
topics:  

● University of Nevada, Reno (UNR) 
○ Bachelors Degrees 

■ Communication Studies (B.A.) 
■ PackTeach (B.A., B.A. in Ed.) 
■ Psychology (B.A.) 
■ Early Childhood Education (B.S.) 
■ Elementary Education (B.S.) 
■ Gender, Race, and Identity (B.A.) 
■ Human Development and Family Sciences (B.S.) 
■ Interdisciplinary Studies (B.A.) 
■ Management (B.S.) 
■ NevadaTeach (B.S.) 
■ Psychology Behavior Science (B.S.) 
■ Psychology Psychological Science (B.S.) 
■ Public Health (B.S.) 
■ Secondary Education (B.A.) 
■ Social Work (B.S.W.)  
■ Sociology (B.A.) 

○ Minors 
■ Business Administration 
■ Communication Studies  
■ Developmental Disabilities  
■ Early Childhood Education  
■ Ethnic Studies 
■ Gender, Race, and Identity  
■ Human Development and Family Sciences  
■ NevadaTeach 

https://www.acrossnh.org/_files/ugd/86ede4_4a9ecf6d4ea644578bbeea05a568d71a.pdf
https://racialequity.issuelab.org/resource/the-afterschool-leadership-landscape-supporting-and-strengthening-racial-equity.html
https://files.constantcontact.com/65d626bb601/b7b42aff-2b33-48a6-bfe6-a448f54c7ad4.pdf
https://files.constantcontact.com/65d626bb601/cc91fd63-b188-4dc1-95cf-e66b5b5460f5.pdf
https://files.constantcontact.com/65d626bb601/360d0035-c42d-4e68-bb1a-ccf5eb951b19.pdf
https://www.afterschooltechtoolkit.org/professional-development/item/150-new-staff-starting-this-fall
https://www.afterschooltechtoolkit.org/the-afterschool-guide-to-building-relationships-and-routines
https://www.unr.edu/
https://catalog.unr.edu/preview_program.php?catoid=50&poid=149831
https://catalog.unr.edu/preview_program.php?poid=150987
https://catalog.unr.edu/preview_program.php?catoid=50&poid=149873
https://catalog.unr.edu/preview_program.php?catoid=52&poid=221437
https://catalog.unr.edu/preview_program.php?catoid=50&poid=149742
https://www.unr.edu/gender-race-identity/degrees/course-offerings
https://catalog.unr.edu/preview_program.php?catoid=50&poid=149745
https://catalog.unr.edu/preview_program.php?catoid=50&poid=149992
https://catalog.unr.edu/preview_program.php?catoid=50&poid=149725
https://www.unr.edu/nevadateach
https://catalog.unr.edu/preview_program.php?catoid=50&poid=151222
https://catalog.unr.edu/preview_program.php?catoid=50&poid=151221
https://catalog.unr.edu/preview_program.php?catoid=50&poid=153784
https://catalog.unr.edu/preview_program.php?catoid=50&poid=153784
https://catalog.unr.edu/preview_program.php?catoid=50&poid=150066
https://catalog.unr.edu/preview_program.php?catoid=50&poid=149786
https://catalog.unr.edu/preview_program.php?catoid=50&poid=149877
https://catalog.unr.edu/preview_program.php?catoid=50&poid=149727&returnto=73640
https://catalog.unr.edu/preview_program.php?catoid=50&poid=149832&returnto=73646
https://catalog.unr.edu/preview_program.php?catoid=50&poid=149984
https://catalog.unr.edu/preview_program.php?catoid=52&poid=221437
https://catalog.unr.edu/preview_program.php?catoid=50&poid=149845
https://www.unr.edu/gender-race-identity/degrees/course-offerings
https://catalog.unr.edu/preview_program.php?catoid=50&poid=149745
https://catalog.unr.edu/preview_program.php?catoid=50&poid=150303
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■ Nutrition 
■ Psychology  
■ Public Health  
■ Secondary Education  
■ Social Justice  
■ Sociology 
■ Special Education 
■ Women’s Gender, and Sexuality Studies 

● Masters Programs  
○ Business Administration (M.B.A.)  
○ Counseling (Clinical Mental Health Counseling Specialization, M.A.) 
○ Counseling (Marital, Couple, and Family Counseling Specialization, M.A.)  
○ Counseling (School Counseling Specialization, M.A.) 
○ Elementary Education (M.Ed.) 
○ Human Development and Family Science (M.S) 
○ Secondary Education (M.Ed.) 
○ Special Education (M.Ed.) 
○ Higher Education Administration (M.A) 
○ Educational Leadership (M.Ed.) 
○ Reading Curriculum and Instruction (M.Ed.) 
○ Equity and Diversity in Education (M.S.) 
○ Nutrition (M.S.) 
○ Master of Public Administration and Policy (M.P.A.) 
○ Social Work (MSW) 
○ Sociology (M.A.) 

● Certificates 
○ Advanced Leadership Academy Certificate  
○ Beginning Mediation and Conflict Resolution Certificate  
○ Financial Essentials (online) 
○ Graduate Certificates 

■ Reading Specialist  
■ Teaching English as a Second Language Certificate  
■ Public Health Management  
■ Public Health Program Development  

○ Advanced Certificate Programs 
■ Addiction Treatment and Prevention Services 

● Professional Development Courses 
○ Advanced Grant Writing (online) 
○ Budgeting Essentials (online) 
○ Colorful Personalities: Navigating the Differences and Bringing out the Best 
○ Compensation and Benefits  

https://catalog.unr.edu/preview_program.php?catoid=50&poid=149709
https://catalog.unr.edu/preview_program.php?catoid=50&poid=149875
https://catalog.unr.edu/preview_program.php?catoid=50&poid=149785
https://catalog.unr.edu/preview_program.php?catoid=50&poid=150066
https://catalog.unr.edu/preview_program.php?catoid=50&poid=151186
https://catalog.unr.edu/preview_program.php?catoid=50&poid=149878
https://catalog.unr.edu/preview_program.php?catoid=50&poid=150059
https://catalog.unr.edu/preview_program.php?catoid=50&poid=150016
https://www.unr.edu/business/degree-programs/business-administration/mba/courses
https://catalog.unr.edu/preview_program.php?catoid=50&poid=150058&returnto=73641
https://catalog.unr.edu/preview_program.php?catoid=50&poid=150370&returnto=73641
https://catalog.unr.edu/preview_program.php?catoid=50&poid=150371&returnto=73641
https://catalog.unr.edu/preview_program.php?catoid=50&poid=150043&returnto=73641
https://catalog.unr.edu/preview_program.php?catoid=50&poid=149747&returnto=73641
https://catalog.unr.edu/preview_program.php?catoid=50&poid=150046&returnto=73641
https://catalog.unr.edu/preview_program.php?catoid=50&poid=150038&returnto=73641
https://catalog.unr.edu/preview_program.php?catoid=50&poid=150021&returnto=73641
https://catalog.unr.edu/preview_program.php?catoid=50&poid=150017&returnto=73641
https://catalog.unr.edu/preview_program.php?catoid=50&poid=150050&returnto=73641
https://catalog.unr.edu/preview_program.php?catoid=50&poid=150049&returnto=73641
https://www.unr.edu/nutrition/graduates/handbook#requirements
https://catalog.unr.edu/preview_program.php?catoid=50&poid=150035&returnto=74161
https://catalog.unr.edu/preview_program.php?catoid=50&poid=149812&returnto=73644
https://catalog.unr.edu/preview_program.php?catoid=50&poid=149907
https://unresreg.augusoft.net/index.cfm?method=Certificates.CertificateNameInformation&int_certificateID=2
https://unresreg.augusoft.net/index.cfm?method=Certificates.CertificateNameInformation&int_certificateID=8
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=145&int_category_id=2&int_sub_category_id=13&int_catalog_id=0
https://www.unr.edu/education/academics/degrees/professional-certificate/tesol
https://catalog.unr.edu/preview_program.php?catoid=50&poid=151153&returnto=74161
https://catalog.unr.edu/preview_program.php?catoid=50&poid=151154&returnto=74161
https://casat.org/advanced-certificate-program/
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=158&int_category_id=2&int_sub_category_id=13&int_catalog_id=0
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=141&int_category_id=2&int_sub_category_id=18&int_catalog_id=0
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=115&int_category_id=2&int_sub_category_id=8&int_catalog_id=0
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○ Conducting Interviews and Talent Selection 
○ Conflict Resolution and Deescalation Skills Training  
○ Effective Communication Skills in the Workplace 
○ Employee Relations   
○ Employment Places and Practices  
○ How to Handle Difficult Conversations  
○ How Leaders Engage and Inspire Others 
○ Influential Leadership 
○ Introduction to Grant Writing (online) 
○ The Power of Social and Emotional Intelligence for Leadership Success 
○ Managing and Supervising People I 
○ Managing and Supervising People II 
○ Power Writing for Business 
○ Strategies for Understanding Financial Statements 
○ Working with the Problem Employee 

 
● University of Nevada, Las Vegas (UNLV) 

○ Bachelors Degrees 
■ Communication Studies Major (BA) 
■ Psychology Major (BA) 
■ Social Science Studies Major (BA) 
■ Sociology Major (BA) 
■ Elementary Education Major (BAEd) 
■ Secondary Education Major (BAEd) 
■ Applied Health Sciences Major (BS) 
■ Early Childhood Education Major (BS) 
■ Human Services Major (BS) 
■ Nutrition Sciences (BS) 
■ Public Health Major (BS) 
■ Management Major (BSBA) 
■ Elementary Education Major (BSEd) 
■ Secondary Education Major (BSEd) 
■ Special Education Major (BSEd) 
■ Social Work Major (BSW) 

○ Minors 
■ Human Services Minor 
■ Information Systems Minor 
■ Management Minor 
■ Psychology Minor 
■ Public Health Minor 
■ Secondary Education Minor 

https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=124&int_category_id=2&int_sub_category_id=18&int_catalog_id=0
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=103&int_category_id=2&int_sub_category_id=8&int_catalog_id=0
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=103&int_category_id=2&int_sub_category_id=8&int_catalog_id=0
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=105&int_category_id=2&int_sub_category_id=18&int_catalog_id=0
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=103&int_category_id=2&int_sub_category_id=8&int_catalog_id=0
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=103&int_category_id=2&int_sub_category_id=8&int_catalog_id=0
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=113&int_category_id=2&int_sub_category_id=8&int_catalog_id=0
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=110&int_category_id=2&int_sub_category_id=8&int_catalog_id=0
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=109&int_category_id=2&int_sub_category_id=8&int_catalog_id=0
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=112&int_category_id=2&int_sub_category_id=8&int_catalog_id=0
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=119&int_category_id=2&int_sub_category_id=18&int_catalog_id=0
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=159&int_category_id=2&int_sub_category_id=13&int_catalog_id=0
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=162&int_category_id=2&int_sub_category_id=8&int_catalog_id=0
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=111&int_category_id=2&int_sub_category_id=18&int_catalog_id=0
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=116&int_category_id=2&int_sub_category_id=18&int_catalog_id=0
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=118&int_category_id=2&int_sub_category_id=6&int_catalog_id=0
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=117&int_category_id=2&int_sub_category_id=18&int_catalog_id=0
https://unresreg.augusoft.net/index.cfm?method=ClassInfo.ClassInformation&int_class_id=129&int_category_id=2&int_sub_category_id=18&int_catalog_id=0
https://www.unlv.edu/
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11787&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11875&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11888&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11890&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11947&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11883&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=12797&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11801&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11833&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11865&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11878&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11850&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11808&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11884&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
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■ Sociology Minor 
■ Special Education Minor 
■ Sustainability and Health Minor 

○ Masters Degrees 
■ Master of Arts in Teaching Elementary Education 
■ Master of Arts in Teaching Secondary Education 
■ Master of Education - Curriculum & Instruction 
■ Master of Education - Early Childhood Education 
■ Master of Education - Educational Policy and Leadership 
■ Master of Education - English Language Learning 
■ Master of Education - School Counseling 
■ Master of Education - Special Education 
■ Master of Public Health 
■ Master of Science - Curriculum & Instruction 
■ Master of Science - Educational Psychology 
■ Master of Social Work 

○ Certificates 
■ Elementary Global Teaching Certificate 
■ Leadership Development and Engagement Certificate 
■ Secondary Global Teaching Certificate 
■ Graduate Certificates 

● Graduate Certificate in Business Administration 
● Conditional Licensure Certificate For Elementary Teaching 
● Conditional Licensure Certificate For Secondary Teaching 
● Graduate Certificate in Career and Technical Education 
● Graduate Certificate In Early Childhood Special Education-Preschool 
● Graduate Certificate in English Language Acquisition & Development (ELAD) 
● Graduate Certificate In Global Teaching 
● Graduate Certificate in K-8 Integrated STEM Education (ON HOLD) 
● Graduate Certificate in Leadership for Teachers and Professionals 
● Graduate Certificate in Leadership in English Language Acquisition & 

Development (LELAD) 
● Graduate Certificate in Multicultural Education 
● Graduate Certificate in Nonprofit Management 
● Graduate Certificate in Online Teaching and Training 
● Graduate Certificate in Program Evaluation and Assessment 
● Graduate Certificate in Public Health 
● Graduate Certificate in Public Management 
● Graduate Certificate in Special Education 
● Graduate Certificate in Teacher Licensure K-12 Music 

 

https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
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● Truckee Meadows Community College 
○ Associates Degrees 

■ Business (AA) 
■ Business (AAS) 
■ Communication Studies (AA) 
■ Early Childhood Education (AA) 
■ Early Childhood Education (AAS) 
■ Elementary Education Teacher Preparation (AA) 
■ Human Development and Family Studies (AA) 
■ Psychology BA Track (AA) 
■ Psychology BS Track (AA) 
■ Public Health Track (AS) 
■ Secondary Education (AA) 
■ Secondary Education (AS) 
■ Social Work (AA) 

○ Bachelors  Degrees 
■ Career and Technical Education Leadership (BAS) 

○ Certificates  
■ Business (CoA) 
■ Career and Technical Education Leadership (SC) 
■ Early Childhood Education 1 (SC) 
■ Early Childhood Education 2 (SC) 
■ Early Childhood Education 3 (SC) 
■ Early Childhood Education 4 (SC) 

 
● Western Nevada College 

○ Associates Degrees 
■ Business Management (AAS) 
■ Communications (AAS) 
■ Education (AA) 
■ Human Relations (AAS) 
■ Social Sciences (AA) 
■ Social Work (AA) 

○ Bachelors Degrees 
■ Career and Technical Education Leadership (BAS) 

○ Certificates 
■ Early Childhood Education 
■ Human Relations (CA) 
■ Praxis Exam Preparation 
■ Secondary Education Endorsement - Programming (SC) 
■ Teacher Bachelor Degree State Licensure Preparation 

https://www.tmcc.edu/
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://wnc.edu/
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://wnc.edu/degree/aas/mgt.php
https://wnc.edu/degree/aas/index.php
https://wnc.edu/degree/aas/index.php
https://wnc.edu/degree/aas/index.php
https://wnc.edu/degree/aa.php
https://wnc.edu/degree/aa.php
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://catalog.unlv.edu/preview_program.php?catoid=41&poid=11895&returnto=11458
https://wnc.edu/degree/cp/
https://wnc.edu/degree/cp/ece.php
https://wnc.edu/degree/cp/ece.php
https://wnc.edu/degree/cp/
https://wnc.edu/areas/education-history-humanities.php
https://wnc.edu/degree/cl/programming.php
https://wnc.edu/degree/cl/programming.php
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■ Teacher Nevada State College Partnership 
 

● Great Basin College 
○ Associates Degrees 

■ Business Administration, General Business (AAS) 
■ Early Childhood Education (AAS) 
■ Early Childhood Education Pattern of Study (AA) 
■ Human Services (AAS) 
■ Infant/Toddler Education (AAS) 
■ Social Science (AA) 

○ Bachelors Degrees 
■ Early Childhood Education (BA) 
■ Elementary Education (BA)Management and Supervision (BAS) 
■ Secondary Education (BA) 
■ Social Science (BA) 
■ Social Work 3 + 1 Program (BSW) 

○ Certificates 
■ Business Administration 
■ Early Childhood Education (CA) 
■ Human Services (CA) 
■ Infant/Toddler Emphasis (CA) 
■ Post-Baccalaureate Teacher Preparation in Elementary Education (ARL) 
■ Post-Baccalaureate Teacher Preparation in Secondary Education (ARL) 

 
● Nevada State College  

○ Bachelors Degrees 
■ Business Administration (BS) 
■ Communication (BA) 
■ Early Childhood & Early Childhood Special Education (BAEd) 
■ Elementary Education (BAEd) 
■ Elementary Education with a concentration in Bilingual Education (BAEd) 
■ Elementary Education with a concentration in Special Education (BAEd) 
■ Human Health Sciences (BS) 
■ Psychology (BA) 
■ Secondary Education with a concentration in Biology (BSEd) 
■ Secondary Education with a concentration in English (BAEd) 
■ Secondary Education with a concentration in History (BAEd) 
■ Secondary Education with a concentration in Mathematics (BSEd) 
■ Secondary Education with a concentration in Physical Sciences (BSEd) 
■ Speech Pathology (BA) 

 

https://gbcnv.edu/index.html
https://gbcnv.edu/programs/show.cgi?AAS-BA
https://gbcnv.edu/programs/show.cgi?AAS-EC
https://gbcnv.edu/programs/show.cgi?AA-ECE
https://gbcnv.edu/programs/human_services/aas_hms/index.html
https://gbcnv.edu/programs/show.cgi?AAS-IT
https://gbcnv.edu/programs/show.cgi?AA-SS
https://gbcnv.edu/programs/education/ba_ece/index.html
https://gbcnv.edu/programs/show.cgi?BA-EE
https://gbcnv.edu/programs/show.cgi?BAS-MS
https://gbcnv.edu/programs/BA-SE.html
https://gbcnv.edu/programs/show.cgi?BA-SS
https://gbcnv.edu/programs/show.cgi?CRT-BA
https://gbcnv.edu/programs/show.cgi?CRT-EC
https://gbcnv.edu/programs/show.cgi?CRT-HR
https://gbcnv.edu/programs/show.cgi?CRT-ITE
https://gbcnv.edu/programs/show.cgi?CT-EE
https://gbcnv.edu/programs/show.cgi?CT-SE
https://nsc.edu/
https://nsc.edu/academics/degrees-programs/school-of-liberal-arts/business-administration/
https://nsc.edu/academics/degrees-programs/school-of-liberal-arts/communication-degree/
https://nsc.edu/academics/degrees-programs/school-of-education/early-childhood-early-childhood-special-education-bachelor-of-arts/
https://nsc.edu/academics/degrees-programs/school-of-education/elementary-education/
https://nsc.edu/academics/degrees-programs/school-of-education/elementary-education-bilingual/
https://nsc.edu/academics/degrees-programs/school-of-education/elementary-education-special-education/
https://nsc.edu/academics/degrees-programs/school-of-liberal-arts/bs-in-human-health-sciences/
https://nsc.edu/academics/degrees-programs/school-of-liberal-arts/psychology-ba/
https://nsc.edu/academics/degrees-programs/school-of-education/secondary-education-biology/
https://nsc.edu/academics/degrees-programs/school-of-education/secondary-education-english/
https://nsc.edu/academics/degrees-programs/school-of-education/secondary-education-history/
https://nsc.edu/academics/degrees-programs/school-of-education/secondary-education-mathematics/
https://nsc.edu/academics/degrees-programs/school-of-education/secondary-education-physical-sciences/
https://nsc.edu/academics/degrees-programs/school-of-education/speech-pathology-degree/
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○ Minors 
■ American Sign Language (ASL) Interpreting 
■ Communication 
■ Counseling 
■ Deaf Studies 
■ Education/Instruction 
■ Educational Technology Minor 
■ Psychology 
■ School-Based Mental Health 
■ Sociology 

○ Masters Degrees 
■ Speech-Language Pathology (MEd) 

 
● College of Southern Nevada 

○ Associates Degrees 
■ Business Management (AAS) 
■ Communication (AA) 
■ Deaf Studies (AAS) 
■ Elementary Education (AA) 
■ Early Childhood Education (AA)  
■ Early Childhood Education: Director (AAS)  
■ Early Childhood Education: Early Care and Education (AAS) 
■ Mental Health Services (AAS)  
■ Psychology (AA) 
■ Secondary Education (AA)  
■ Sociology (AA) 
■ Special Education, AA 

○ Bachelors Degrees 
■ Deaf Studies: American Sign Language/English Interpreting (BAS) 
■ Project Management (BAS) 

○ Certificates 
■ Business Management (CA) 
■ Early Childhood Education: Infant/Toddler Education (CA) 
■ Early Childhood Education: Preschool Education (CA) 
■ Highly Qualified Substitute Teaching (SC) 
■ Mental Health Services (CA)  
■ Registered Behavior Technician (SC ) 

 
● University of Phoenix 

○ Bachelors Degrees 
■ Behavioral Sciences (BA) 

https://nsc.edu/academics/degrees-programs/school-of-liberal-arts/asl-interpreting-minor/
https://nsc.edu/academics/degrees-programs/school-of-liberal-arts/communication-minor/
https://nsc.edu/academics/degrees-programs/school-of-liberal-arts/counseling-minor/
https://nsc.edu/academics/degrees-programs/school-of-liberal-arts/deaf-studies-minor/
https://nsc.edu/academics/degrees-programs/school-of-education/education-instruction-minor/
https://nsc.edu/academics/degrees-programs/school-of-education/educational-technology-minor/
https://nsc.edu/academics/degrees-programs/school-of-liberal-arts/psychology-minor/
https://nsc.edu/academics/degrees-programs/school-of-education/school-based-mental-health/
https://nsc.edu/academics/degrees-programs/school-of-liberal-arts/sociology-minor/
https://nsc.edu/academics/school-of-education/speech-language-pathology/
https://www.csn.edu/
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4277
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4283
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4332
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4332
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4332
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4357
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4349
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4350
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4351
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4261
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4365
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4363
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4355
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4364
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4337
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4367
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4278
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4352
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4353
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4521
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4263
https://catalog.csn.edu/preview_program.php?catoid=9&poid=4518
https://www.phoenix.edu/learn-more.html?alloy_redirect=eyJ2IjoxLCJhZCI6IjU3OTQ3NToxOjB8MCw1Nzk0NzU6MTowfDIsNTc5NDc1OjE6MHwxLDU4Mjk3OToxOjB8Miw1NDgzMzU6MDowfDIifQ%3D%3D
https://www.phoenix.edu/online-behavioral-sciences-degrees/correctional-program-support-services-bachelors-degree.html
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■ Business Administration (BS) 
■ Business Management (BS) 
■ Communication (BS) 
■ Early Childhood Education (BS) 
■ Elementary Teacher Education (BS) 
■ Human Resources (BA) 
■ Leadership and Management (BS) 
■ Project Management (BS) 
■ Psychology (BAS) 

○ Certificates 
■ Undergraduate 

● Human Resource Management 
● Leadership and Management 
● Project Management 

■ Graduate 
● Initial Teacher Certificate: Elementary Education 

 
● Touro University Nevada  

○ Masters Degrees 
■ Education (MEd) 

○ Certificates 
■ Education 

● Blended Learning 
● Differentiated Instruction 
● English Language Acquisition and Development (ELAD) 

○ Continuing Education Courses 
■ Parental Involvement and Family Engagement 
■ Multicultural Education 

https://www.phoenix.edu/online-business-degrees/business-bachelors-degree.html
https://www.phoenix.edu/online-business-degrees/general-management-business-bachelors-degree.html
https://www.phoenix.edu/online-liberal-arts-degrees/communication-bachelors-degree.html
https://www.phoenix.edu/online-education-degrees/early-childhood-education-bachelors-degree.html
https://www.phoenix.edu/online-education-degrees/elementary-education-bachelors-degree.html
https://www.phoenix.edu/online-business-degrees/leadership-management-business-bachelors-degree.html
https://www.phoenix.edu/online-business-degrees/project-management-business-bachelors-degree.html
https://www.phoenix.edu/online-psychology-degrees/media-technology-applied-psychology-bachelors-degree.html
https://www.phoenix.edu/online-business-certificates/human-resource-management.html
https://www.phoenix.edu/online-business-certificates/leadership-management.html
https://www.phoenix.edu/online-business-certificates/project-management.html
https://www.phoenix.edu/online-education-certificates/elementary-education-graduate-initial-certificate.html
https://tun.touro.edu/
https://tun.touro.edu/programs/education/masters-in-education/
https://tun.touro.edu/programs/education/
https://tun.touro.edu/programs/education/
https://tun.touro.edu/programs/education/
https://tun.touro.edu/programs/education/
https://tun.touro.edu/programs/education/
https://tun.touro.edu/programs/education/
https://tun.touro.edu/programs/education/
https://tun.touro.edu/programs/education/parental-involvement-and-family-engagement/
https://tun.touro.edu/programs/education/parental-involvement-and-family-engagement/#d.en.196788


Out-of-School Time Professional Pathways Certification 

Professional Activities Verification Letter  

Applicant Name 

Application Submission Date 

 Name of Professional Activity Number of Units 
(as listed in the Certificate Guide or 

approved by NAN staff)

I _________________________________________________________         verify the completion of the 
 (Name of supervisor, Board of Director, educational instructor, or peer if no higher leadership exists) 

____________________________________________________________________________ on  _______________________.  
(Name of the Professional Activity)    (Date of activity completion) 

You may contact me at _________________________________________ or __________________ to 
(Email Address) (Phone Number)

confirm this statement. 

____________________________________________________________________________   _______________________ 

Printed Name of Applicant  (Date) 

____________________________________________________________________________   _______________________ 

Signature of Applicant  (Date) 

____________________________________________________________________________   _______________________ 

Printed Name of Verifying Party  (Date) 

____________________________________________________________________________   _______________________ 

Signature of Verifying Party   (Date) 



Introduction Page

Nevada Afterschool Network's

OUT-OF-SCHOOL TIME PROFESSIONAL
PATHWAYS CERTIFICATION

Application
 

You may access the Certificate Guide here.

The Out-of-School Time (OST) Professional Pathways Certification is a key way to professionalize and
develop the OST field and increase and advance program quality.  The goals of the certification

include:
 

Increase the quality of afterschool programs through highly trained staff
Retain and recognize afterschool professionals in the field
Encourage ongoing education and training specific to program needs
Professionalize the afterschool field
Create career pathways 
 

Please read the eligibility requirements below to ensure you have met them.

https://drive.google.com/file/d/15ePRcN5st7UbwjI3LW_AnVr6ra__e3BM/view?usp=drive_link


To receive the certification, applicants must be: 
 

1. At least 16 years of age

2. Able to satisfy all requirements for the competency level of their choosing (Foundational,
Intermediate, Advanced)

3. Provide documentation ensuring all submitted training hours and professional activity
participation have occurred in the 24 months (Foundational) or 36 months (Intermediate) or 48
months (Advanced) preceding an application submission

 
Note: If you have not yet been employed with an OST provider, and want to work towards the
Foundational level certificate, please follow the application process and indicate on your application
that you are not yet employed by an OST organization but are earning this certificate for professional
development. 

Questions regarding the Certificate application process can be emailed to:
NAN@unlv.edu
Subject Line: CERTIFICATE 

Once you BEGIN the application, you must complete it in one session. Stopping
midway may result in losing your progress.

Default Question Block

Your Contact Information: 

First Name



Certificate
Level

Education Employment

Foundational

This level would be ideal for:  This level would be ideal for:

●     An individual working toward completion of a

high school diploma or equivalency
●     An individual who is still in high school

OR

●     An individual who has no OST experience but

wants to pursue professional development in the

OST field

●     An individual with a completed high school

diploma or equivalency 

●     An individual who has been in the out-of-school

time field for less than one year

Intermediate

This level would be ideal for: This level would be ideal for:

●     An individual with a completed high school

diploma or equivalency

●     An individual who has been in the OST field for

1-5 years

This individual may have some post-secondary

experience related to education or youth

development though this is not a requirement. 

●     An individual who is a new or newly promoted

site supervisor

Advanced

This level would be ideal for: This level would be ideal for:

●     An individual with a completed high school

diploma or equivalency

●     An individual who has been in the OST field for

more than 5 years

This individual may have completed post-secondary

experience related to education or youth

development though this is not a requirement.

●     An individual who is either newly appointed or

currently a program director

Last Name

Home Mailing Address

Personal Email Address

Personal/Cell Phone Number



What level of certification are you applying for?  (Use the chart above or reference
the Guide)

The following questions are optional.

 We value your input. Your responses will help inform
us in order to better serve Nevada's OST programs

and professionals.
 

These responses do not impact your application.
 

If you wish to respond but are NOT currently employed by an OST organization, please
select the response, "Not currently employed by an OST organization" under applicable

questions. 

If you are a current employee of an OST Program, you have the option to
provide the following information: 

Foundational
Intermediate
Advanced

Organization Name

Organization Address



If you receive approval for the OST Pathways Certification, would you like us to
e-mail and notify your employer as a way of celebrating your achievement? 

How long have you been in the afterschool field?

Please select all grade levels of the youth that you and your OST program serve.
When thinking about summer, select the grades that the youth will enter the
following school year after the summer program.

Supervisor's Name

Supervisor's Email Address

Supervisor's Phone Number

Your current title at the organization

Yes; Please provide your employer's information in the section above.
No
Not currently employed by an OST organization

No current experience; Looking to pursue professional development
Less than 1 year
1-3 years
3-5 years
5+ years
Not currently employed by an OST organization

PreK
Kindergarten
1st
2nd
3rd



Do you and your OST program/organization serve youth from any of the
following populations?
Check all that apply.

Please identify some of your primary goals for your OST program/organization.
Check all that apply.

4th
5th
6th
7th
8th
9th
10th
11th
12th
Not currently employed by an OST organization

Low-income/eligible for free and reduced lunch
Special Education
Multilingual learners
Homeless or housing-insecure youth
Native/Tribal Youth
Other (please describe below)

Not currently employed by an OST organization

Accelerated Learning
Learning recovery/credit recovery
Enrichment
STEM/STEAM
Staff leadership and development
Youth leadership and development
Social and emotional learning
Career readiness, workforce development/summer youth employment



In which areas could you use guidance, resources, or other support?
Check all that apply.

Other (please describe below)

Not currently employed by an OST organization

Program Quality Improvement
Program Design and Planning
Program Operations
Staffing Recruitment and Retention
Staff Leadership and Development
Partnerships
Student Recruitment and Attendance
Family Outreach and Engagement
Academic Instruction and Curriculum
Enrichment Planning and Instruction
Professional Development
Health, Wellness, and Outdoor Learning
Safety
Climate and Culture
Youth Leadership and Development
Budget and Funding
Program Assessment and Evaluation
None
Other (please describe below)

Not currently employed by an OST organization



Your responses to the following two reflective
questions will help provide insight into Nevada's OST

professionals' goals, and program aspirations.

Your responses will not impact your application
(there are no right or wrong answers) but your

responses are required.
 

In less than 200 words, please describe what motivated you to apply for this
certification.
What personal or professional goals will this certification help you achieve?

In less than 200 words, please describe what a successful afterschool program
looks like to you.
For example: What kind of structures and processes are in place to support a high-quality
staff? What programming is being offered? What positive impact is the
programming having on the youth being served?



The rest of the questions and documentation uploads
are required and WILL impact your application.

 
Click the → arrow to continue.

Education Verification Requirements and
Documentation Upload 

Please identify your highest level of education, as this will help us properly
track the education verification needed for the application. 

Current high school student



Foundational: Submit verification of your completed high school diploma or
equivalency OR documentation of current school enrollment.
 
Proof of education experience must include a:

Copy of high school diploma or equivalency 

OR

Unofficial school transcript and a letter from a teacher, school administrator, or school
counselor (if the applicant is still in school).

Intermediate: Submit verification of your completed high school
diploma or equivalency and if applicable, your post-secondary
experience related to education or youth development.

Proof of educational attainment must include a:

Copy of high school diploma or equivalency
Letter from school administration verifying high school diploma or completed
equivalency

The letter must be on official letterhead.
Letter from school administration verifying current high school enrollment

 
 Proof of educational attainment may also include a:

Highschool or GED
Some college or vocational education
Associate degree
Bachelor degree
Graduate and/or Advanced degree
Certificate in an education related field
Other (please describe below)



Copy of an unofficial transcript showing completed relevant post-secondary
coursework
Letter from school administration verifying completed post-secondary coursework or
degree completion

The letter must be on official letterhead.

Advanced: Submit verification of your completed high school
diploma or equivalency and if applicable, post-secondary experience
related to education or youth development.

Proof of educational attainment must include a:

Copy of high school diploma or equivalency
Letter from school administration verifying high school diploma or completed
equivalency

The letter must be on official letterhead.
Letter from school administration verifying current high school enrollment

 
 Proof of educational attainment may also include a:

Copy of an unofficial transcript showing completed relevant post-secondary
coursework
Letter from school administration verifying completed post-secondary coursework or
degree completion

The letter must be on official letterhead.

Please upload the verification of your EDUCATION as ONE PDF. 

Select the # of pages needed for Training Hours Evidence Uploads



Training Hours Requirement and Documentation
Upload

An upload of proof of your Hours of Training is
required for each individual training you completed.

Certificate Level Hours of Training

Foundational

20 hours of OST-related training

●     At least 2 hours in each of the 4 NV OST

Program Quality Standards 

Please select how many Training documents you will need to upload. Maximum of
20

An upload of proof of your Hours of Training is
required for each individual training you completed.
 

Certificate Level Hours of Training

Intermediate

30 hours of OST-related training

●     At least 4 hours in each of the 4 NV OST

Program Quality Standards

●     5 hours dedicated to Leadership

Development



Please select how many Training documents you will need to upload. Maximum of
30

An upload of proof of your Hours of Training is
required for each individual training you completed.
 

Certificate Level Hours of Training

Advanced

40 hours of OST-related training

●     At least 6 hours in each of the 4 NV OST

Program Quality Standards

●     10 hours dedicated to Leadership

Development

Please select how many Training documents you will need to upload. Maximum of
40

Foundational Training Hours Upload Block

Foundational
Hours of Training and Documentation Upload

Please submit 1 training per page. The amount of
pages you will be given to upload is determined by



your response to the previous question. 

Please identify which one of the four Quality Standards your training is aligned with, then
provide:

The title of your completed training
The number of hours of your completed training 
The proof of your completed training 

 
After you have included this information, hit the → arrow at the bottom of the page, and
you will be given another page to continue uploading your next Training Documentation
submission. 

Title of your Training: 

Number of hours of your Training:

Please identify which one of the four Quality Standards your training is aligned
with.

Please upload the evidence of your TRAINING that you have listed above here. 

Youth Development & Social Emotional Learning
Health, Safety, & Security of the Physical Environment
Program Management & Professional Development
Program Structure, Curriculum, & Activities



Intermediate Training Hours Upload Block

Intermediate 
Hours of Training and Documentation Upload

Please submit 1 training per page. The amount of
pages you will be given to upload is determined by

your response to the previous question. 

Please identify which one of the four Quality Standards your training is aligned with, then
provide:

The title of your completed training
The number of hours of your completed training 
If you are counting this training towards your leadership hours requirement
The proof of your completed training 

 
After you have included this information, hit the → arrow at the bottom of the page, and
you will be given another page to continue uploading your next Training Documentation
submission. 

Please identify which one of the four Quality Standards your training is aligned
with.

Youth Development & Social Emotional Learning
Health, Safety, & Security of the Physical Environment
Program Management & Professional Development



Title of your Training: 

Number of hours of your Training:

Are you counting this training towards your leadership development
requirement? 
 
Please note: 

The Intermediate level requires 5 hours of leadership development training. Leadership development training can be any

training that focuses on expanding the skills, qualities, and confidence of individuals to serve in leadership roles.  These

trainings must also still align with the 4 Program Quality Standards. It will be up to the applicant to identify the leadership

training and determine which Standard they align with.

Please upload the evidence of your TRAINING that you have listed above here. 

Advanced Training Hours Upload Block

Program Structure, Curriculum, & Activities

No
Yes



Advanced
Hours of Training and Documentation Upload

Please submit 1 training per page. The amount of
pages you will be given to upload is determined by
your response to the previous question. 

Please identify which one of the four Quality Standards your training is aligned with, then
provide:

The title of your completed training
The number of hours of your completed training 
If you are counting this training towards your leadership hours requirement
The proof of your completed training 

 
After you have included this information, hit the → arrow at the bottom of the page, and
you will be given another page to continue uploading your next Training Documentation
submission. 

Title of your Training: 

Number of hours of your Training:



Please identify which one of the four Quality Standards your training is aligned
with.

Are you counting this training towards your leadership development
requirement? 
 
Please note: 

The Advanced level requires 10 hours of leadership development training. Leadership development training can be any

training that focuses on expanding the skills, qualities, and confidence of individuals to serve in leadership roles.  These

trainings must also still align with the 4 Program Quality Standards. It will be up to the applicant to identify the leadership

training and determine which Standard they align with.

Please upload the evidence of your TRAINING that you have listed above here. 

Select the # of pages needed for Professional Activities

Youth Development & Social Emotional Learning
Health, Safety, & Security of the Physical Environment
Program Management & Professional Development
Program Structure, Curriculum, & Activities

No
Yes



Professional Activities Requirement and
Documentation Upload

An upload of proof of your Professional Activities is
required for each individual activity you completed.

Foundational: A max of 5 uploads

Please select how many Professional Activities documents you will need to
upload.

An upload of proof of your Professional Activities is
required for each individual activity you completed.

Intermediate: A max of 10 uploads

Please select how many Professional Activities documents you will need to
upload.

An upload of proof of your Professional Activities is
required for each individual activity you completed.

Advanced: A max of 15 uploads 

Please select how many Professional Activities documents you will need to
upload.

Foundational Professional Activities Upload Block



Foundational
Professional Activities Requirement and

Documentation Upload

Please submit 1 proof of the Professional Activities documentation per page. The amount
of pages you will be given to upload is determined by your response to the previous
question. 

After you have chosen your drop-down selection and uploaded the corresponding
verification documentation, hit the → arrow at the bottom of the page, and you will be
given another page to continue uploading your next Professional Activity submission(s). 

(Once you have completed your final Professional Activity submission, please hit the → arrow, and you will continue to the

final portion of the application.)

Please select from the drop-down options the Professional Activity that you
have completed and will be uploading. 

Please note:

The drop-down order follows the same order within the Certification Guide.

Please upload the evidence of your PROFESSIONAL ACTIVITY that you have
chosen above here. 



(Be sure to reference the Professional Activities section within the Certificate Guide, to ensure your evidence of each of your

professional activities is accurate.) 

Intermediate Professional Activities Upload Block

Intermediate
Professional Activities Requirement and

Documentation Upload

Please submit 1 proof of the Professional Activities documentation per page. The amount
of pages you will be given to upload is determined by your response to the previous
question. 

After you have chosen your drop-down selection and uploaded the corresponding
verification documentation, hit the → arrow at the bottom of the page, and you will be
given another page to continue uploading your next Professional Activity submission(s). 

(Once you have completed your final Professional Activity submission, please hit the → arrow, and you will continue to the

final portion of the application.)

Please select from the drop-down options the Professional Activity that you
have completed and will be uploading. 



Please note:

The drop-down order follows the same order within the Certification Guide.

Please upload the evidence of your PROFESSIONAL ACTIVITY that you have
listed above here. 

Advanced Professional Activities Upload Block

Advanced
Professional Activities Requirement and

Documentation Upload

Please submit 1 proof of the Professional Activities documentation per page. The amount
of pages you will be given to upload is determined by your response to the previous
question. 

After you have chosen your drop-down selection and uploaded the corresponding
verification documentation, hit the → arrow at the bottom of the page, and you will be
given another page to continue uploading your next Professional Activity submission(s). 

(Once you have completed your final Professional Activity submission, please hit the → arrow, and you will continue to the

final portion of the application.)



Please select from the drop-down options the Professional Activity that you
have completed and will be uploading. 

Please note:

The drop-down order follows the same order within the Certification Guide.

Please upload the evidence of your PROFESSIONAL ACTIVITY that you have
listed above here. 

Approval Process and signature

Please read the Approval Process as stated below,
and sign before submitting your application. 

APPROVAL PROCESS
Once the applicant has gathered all supporting documentation and submitted their
certification application, the application is reviewed by a NAN team member. If additional
clarification information is needed, a NAN team member will contact the applicant via
email. Once the application is verified and approved, a NAN team member will contact the
applicant via email within 60 days of application submission. If approved, the NAN team
member will also notify the employer listed on the application about the newly approved
certification.
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Note:  Applicants who receive a Foundational or Intermediate level certification and who
are interested in applying for the next level of certification must wait at least 12 months
from the time they receive their initial certification to apply for the next level. After 12
months, the applicant can apply for the next level using the standard process and
requirements for that level of certification.
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